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4 Leadership Positions
Each leadership member serves equally to

~20 collaborate and plan the year's worth of
hrs/yr meetings. Eligibility restricted to Executive
Directors, Transportation Directors, and

MPOQO Directors.

Monthly Touchbases

Leadership meets one hour each month to
plan meetings and discuss news. This may
grow to include in-person meetings in the

coming years.

Quarterly Meetings

Meetings consist of webinars, coffee chats, or
hybrids. Each leadership member will help
AMPO staff identify a topic, find speakers,
and moderate one meeting per year.

MyAMPO Forum

MyAMPO will have a forum for this
group. Leadership is expected to help
monitor and respond to forum posts to
encourage conversation.

ampo.org
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About the
Policy

Committee Leadership

[ ]
Commlttee Chair & Vice-Chair
Meets monthly with AMPO Staff

Leads Committee Meetings
Helps in new member orientation
*In addition to Voting Responsibilities

Voting Members

3-year term/3-term limit

~20 Meets at a minimum quarterly
hrs/yr Moderates sessions at AMPO events
May serve as interest group liaison, rapid
responder, or moderate coffee chats

Ex-Officio

~15 3-year terms/No term limit
hrs/yr Meets at a minimum quarterly
Helps in new member orientation

Mentors Emerging Professional

Emerging Professionals

~15 3-year terms/1-term limit
hrs/yr Meets at a minimum quarterly
Less than 8 years of

professional experience
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About the
Interest Group
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4 Leadership Positions
Each interest group has 4 leaders who

~20

hrs/yr )
1y collaborate to plan 4 interest group

webinars each year.

Quarterly Touchbases

Leadership meets 1 hour each quarter to plan
interest group events and discuss news.
Occasionally this includes supporting analysis for
the Technical Committee

Quarterly Webinars

These typically feature 1 or more speakers
followed by discussion. Each leadership
member will identify a topic, find speakers,
and moderate 1 webinar per year.

MyAMPO Forum

MyAMPO has a forum set up for each
interest group. Leadership is expected
to help monitor and respond to forum

posts to encourage conversation.

ampo.org



https://ampo.org/working-groups/active-transportation-working-group/
https://ampo.org/working-groups/gis-data-visualization-working-group/
https://ampo.org/working-groups/socioeconomic-forecasting-working-group/

